
28th April is the World Day for Safety and Health at Work. It is an 
international campaign to promote safe, healthy, and decent work. 
 
The theme for 2011 is Health and life at work: A basic human right  
 
The observance of this day has two main objectives: 
 

 To promote and create awareness of OHS both nationally and 
internationally  

 To elicit cooperation and support of employers, and employees 
and the general community in improving OHS in Australian work-
places.  

 
The national Safe Work Australia Awards are the premier national 
awards for recognising excellence in workplace safety. Each year, the 
winners of the national Safe Work Australia Awards are announced on 
28 April to coincide with the ILO International Day for Health and  
Safety at Work. 
 
More information can be found on the ILO website.   

Mr O’Farrell has dismissed claims by opposition leader John  

Robertson, that the department and former shadow environment 

spokeswoman Catherine Cusack are both casualties of the new  

Government’s close relationship with the Shooters and Fishers Party.  

He says the changes reflect a restructure, not a downgrade.     

 

The new environmental structure will see the Director-General of the 

Department of Environment, Climate Change and Water, Lisa Corbyn, 

become a chief executive reporting to the newly appointed Director-

General of the Department of Premier and Cabinet, Chris Eccles. 

 

The new ‘super-ministry’ will retain control of national parks and the 

Environmental Protection Authority.  Responsibility for marine parks 

management and catchment management authorities, which  

manage land clearing, will shift to the Department of Primary  

Industries under its new minister, the Nationals MP Katrina  

Hodgkinson. 
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Dealing With Bullying in the Workplace—A Critical Issue! 

Workplace bullying is repeated inappropriate behaviour that can occur at work and/or in the course of employment.  It may be direct or indirect, 
verbal or physical, or some form of negative interaction between one or more persons against another or others.  Bullying behaviour can be 
regarded as undermining an individual's right to dignity at work.  Bullying can ruin lives and reduce productivity in the workplace.  Each one of us 
has a responsibility to recognise the signs that may result in bullying both in the workplace and outside.   

 
Bullying may harm, intimidate, threaten, victimise, undermine, offend, degrade or humiliate another person. Work-
place bullying can be harmful to organisations as well as individuals, resulting in reduced efficiency, productivity and 
profitability; increased absenteeism and staff turnover; increased counselling, mediation costs and compensation 
claims; and possible legal action. 
 
Workplace bullying can take place between staff members or between employees and the customers, patients, con-
tractors or visitors that they are dealing with. Young employees appear to be particularly vulnerable to bullying, 
especially in workplaces where older employees may exert power and influence in an inappropriate way. 
 
Workplace bullying can affect the safety and health of employees. For this reason it should be managed like any 

other workplace safety and health hazard. Employers have a duty under occupational safety and health laws to find out if bullying happens in 
their workplaces and to take steps to stop it happening. 
 

It is easier to prevent bullying than it is to intervene after an event or mediate when a pattern of bullying has been established. There can be 

significant cost savings for organisations that maintain a workplace free from bullying behaviour. 

O’Farrell Accused of Abandoning Environment International Day for Health & Safety at Work 
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UPCOMING TRAINING COURSES WITH SIMMAT & ASSOCIATES. 

Training and Development 

Internal Audits are a part of every certified companies  

policies and procedures.  Do your company delegates have the 

experience or knowledge to effectively perform the required 

internal Audits?   

Why not give them a boost with some training from  

experienced auditors to give them the tools they need to  

carry out an effective, efficient internal audit as  

required by your specific ISO certification.   

It is essential for all employees who play a role in the  
implementation and administration of management systems 
to have an in depth understanding of effective internal audit 
procedures.   

For more information email 
training@simmat.com.au  

Or contact us on (02) 9451 2211  

Internal Auditors Course  
 

When:    TBA 

Where:  Frenchs Forest 

What:     Our internal auditors course is designed to assist  
 internal audit program managers to develop audit  
 programs that effectively categorise and manage risk. 

 Our specialised team will train auditors to  
 successfully design, implement and report on effective 
 internal audits.   

Price:  $495 per person 
    

In-house training 
We are able to tailor our training package to suit your specific 
requirements and can conduct in house training for your team 
members.  Please contact us on (02) 9451 2211, to discuss how 
we may be able to assist you.   

12 Months On—BP to Resume Drilling 

BP is spending about $US41bn on cleaning up the spill and to cover damages.  Investigations into the spill continue with the US 

authorities examining testimony from Tony Hayward, the former chief executive, and others as they consider bringing legal  

action. 

 

The accident, which released almost 5bn barrels of oil into the Gulf of Mexico, was 

the largest marine spill in history.  Charlie Kronick, a spokesman for Greenpeace, 

called the news "a poke in the eye not only to the environment but to investors".   

“It has been a year now and 80% of that oil is still somewhere in the sea. There is 

nothing different about the situation now other than regulators may keep a slightly 

beadier eye on operations", stated Kronik.   

 

Recently, it emerged that Transocean, the firm that operated the Deep-water rig, had awarded millions of dollars in bonuses to 

its executives after "the best year in safety performance in our company's history", according to a regulatory filing. 

 

"Notwithstanding the tragic loss of life in the Gulf of Mexico, we achieved an exemplary statistical safety record as measured by 

our total recordable incident rate and total potential severity rate," Transocean states in the filing.    

"As measured by these standards, we recorded the best year in safety performance in our company's history, which is a reflection 

on our commitment to achieving an incident free environment, all the time, everywhere." 

 


